
 
 
 
 
 
 
 
 
 

  ADOPTION OF AGENDA 

  Adoption of the Committee of the Whole Meeting Agenda of March 6, 
2018. 
 

  ADOPTION OF THE MINUTES 

  Adoption of the Committee of the Whole Meeting Minutes of February 6, 
2018.  

  PRESENTATION/DISCUSSION 

2:00 p.m. –  
4:30 p.m. 

Community 
Enrichment 
Program 
Application 
Presentations 

Presentations by the 2018 Community Enrichment Program Applicants. 

 

 

TERMINATION 
 

That the Committee of the Whole Meeting of March 6, 2018 be terminated.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

A G E N D A  
C O M M I T T E E  O F  T H E  W H O L E  
T U E S D A Y ,  M A R C H  6 ,  2 0 1 8  S T A R T I N G  A T  2 : 0 0  P . M .  
 
 Franz Wilhelmsen Theatre at Maury Young Arts Centre 

4335 Blackcomb Way, Whistler, BC V0N 1B4 



 

 

 
 
 

 
 
 
 
 
 
 
 

  PRESENT: 
 

 Mayor:                N. Wilhelm-Morden 
 Councillors: S. Anderson, J. Crompton, J. Grills,  C. Jewett  

and S. Maxwell  
 

 Chief Administrative Officer, M. Furey 
 General Manager of Resort Experience, J. Jansen 
 Acting General Manager of Infrastructure Services, J. Ertel 
 Director of Corporate, Economic and Environmental Services, T. Battiston 
 Municipal Clerk, B. Browning 
 Manager of Communications, M. Comeau 
 Council Coordinator, S. Termuende 
 
Canada West Ski Areas Association, Christopher Nicolson 
 

 ABSENT: Councillor J. Ford                 
      

  ADOPTION OF AGENDA 

Agenda  Moved by Councillor J. Crompton 
 Seconded by Councillor S. Anderson 
 
 That Council adopt the Committee of the Whole Meeting Agenda of February 6,  
  2018. 

CARRIED 

 ADOPTION OF THE MINUTES 
 

Minutes  Moved by Councillor C. Jewett 
 Seconded by Councillor J. Grills 
 
 That Council adopt the Committee of the Whole Meeting Minutes of January 9,   
  2018. 
                                                                                                                  CARRIED 

 PRESENTATION/DISCUSSION 

Adventure  
Tourism  
Strategy 
for B.C. 

Christopher Nicolson from Canada West Ski Areas Association gave a 
presentation regarding an Adventure Tourism Strategy for British Columbia.  
 
 
 
 
 

M I N U T E S  C O M M I T T E E  O F  T H E  W H O L E  M E E T I N G   
O F  M U N I C I P A L  C O U N C I L  

T U E S D A Y ,  F E B R U A Y  6 ,  2 0 1 8 ,  S T A R T I N G  A T  2 : 0 0  P . M .  

Flute Room at Municipal Hall 
4325 Blackcomb Way, Whistler, BC V0N 1B4 
 



Minutes 
Committee of the Whole 
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Page 2 

 

 

 
 
 

 ADJOURNMENT 

  Moved by Councillor J. Crompton 
 
 That Council adjourn the Committee of the Whole Meeting of February 6, 2018    
  at 2:34 p.m. 

CARRIED 
   

 Mayor, N. Wilhelm-Morden 
 

 Municipal Clerk, B. Browning 
 

DRAFT





































































The Whistler Multicultural Network   
 
The Whistler Multicultural Network (WMN) welcomes and supports newcomers, celebrating their skills 
and cultures, so that immigrants are empowered and enabled to participate more widely and 
sustainably in our Community. We aim to build a greater understanding and recognition of the skills 
and values immigrants bring to Whistler and to promote diversity through volunteer-led cultural 
sharing, training, and education. In 2018, we will organise the sixth annual Whistler Multicultural 
Festival.   
 
The Whistler Multicultural Network was formed in April 2012 by the Whistler group of the Welcome 
Sea to Sky project, funded by the SMART Fund, Vancouver Coastal Health, which aims at improving 
health outcomes in immigrants living and working in the Sea to Sky corridor by developing life and 
communication skills, knowledge, mentoring and leadership capacity in this population. The WMN is a 
key partner in the Whistler Welcome Centre, and collaborates with the Whistler Public Library, 
Capilano University and Sea to Sky Community Services to deliver federally- and provincially-funded 
immigrant settlement services, and language and literacy programming. The Welcome Centre and 
WMN outreach programs are staffed collaboratively by Capilano University, Community Development 
& Outreach, and Sea to Sky Community Services (SSCS).  
 
 
Sea to Sky Community Services is a registered society (S14102) and a charity (Charitable business 
number 119161107 RR0001). Sea to Sky Community Services would be the receiving agency for this 
grant and would be accountable for reporting back to the RMOW on how this grant was spent. 
 



Multicultural Community Kitchen program 2018-19 
The Multicultural Community Kitchen program is facilitated by immigrants and an immigrant advisory committee. 
 It offers open sessions to community members in order to build community connections, intercultural 
understanding and to promote a sense of belonging to the community. 
 In 2018, we plan to continue delivery of open sessions, multicultural food at the annual Multicultural Festival, and 
immigrant training/development (Foodsafe/First Aid/nutrition and food photography workshops). Additionally, we 
plan to develop tools for wider awareness building and understanding of the immigrant communities in Whistler; 
specially, we aim to better promote our multicultural recipe book published last year in December. This will be 
further developed to create ongoing content for the WMN website and blog, and local media uptake to circulate 
these regular issues more widely will be sought. A video showcasing these immigrant populations, their food and 
cultures, based on the program activities will also be produced. 

 

Activities Outputs Short-term Outcomes Intermediate 
Outcomes 

Long-term 
Outcomes 

Build knowledge of food 
and cooking in immigrants 
and their families 

6 information sessions/speakers 
10  recipes (meals) presented by 
immigrant facilitators  

Immigrants have increased 
knowledge of nutrition and 
healthy eating  

Immigrants 
and their 
families in 
Whistler are 
collaborating 
to learn, and 
to teach 
Whistler 
community 
members, 
about 
multicultural 
food and other 
cultural items  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Better mental 
and physical 
health in, and 
greater 
participation 
by, the 
immigrant 
communities 
in Whistler  

Training/skills 
development: 
Provide training to support  

 program planning, 
development and 
organisation by 
immigrant 
participants 

 financial literacy, 
budgeting and meal 
planning  skills 

2 First Aid trainings (6 
individuals each) 
Food Safe training (6 individuals) 
1 food photography workshop 
(10 individuals) 
10  immigrant facilitators/ 
presenters in cooking sessions 
10 carefully budgeted meals 
shared in open sessions 
MCK assistant volunteer  

 
Immigrants have increased 
life and workplace skills 
and know better how to 
support their 
families/children 

Build knowledge of 
diversity of Whistler: 
Cultural sharing events 
Media/promotional 
activities 
Develop Whistler 
multicultural products 
Develop cooking/cultural 
aspect of current website 
and social media 

Multicultural cook book with 10 
recipes from 10 countries  
1 project video 
1 multicultural cooking article 
and recipe published in local 
media regularly 
6 blog articles on WMN website 
(MCK page) 
12 recipes on cookbook page 
 

Immigrants and Canadians 
have a greater 
understanding 
/appreciation of the 
diverse cultures in 
Whistler and the value 
they bring to the 
community 

 
 
Immigrants 
and their 
families in 
Whistler are 
connected to 
the wider 
community of 
Whistler and 
more actively 
contributing to 
the cultural 
and economic 
life of the 
community. 

Establish regular 
opportunities for 
immigrants and community 
members to interact: 
Regular cooking sessions 
led by immigrant cooks 
Food sampling and cultural 
sharing sessions 

10 multicultural cooking 
sessions open to the public per 
year 
Multicultural food offerings at 
annual WMF 
 

Immigrants have increased 
confidence and skills to 
interact in the wider 
community  
Immigrants are more 
connected to, and 
participate more, in the 
community 
 
Community members have 
increased knowledge of 
other cultures' food, 
cooking skills and culture. 











 

Type Brochure yp
Heading 

Funds generously donated by: 

Squamish Women's Centre 
38021 Third Avenue 
PO Box 2052 Squamish, BC V8B 0B4 
T: 604.892.5748 F: 604.892.5749 
 

Whistler Women's Centre 
1519 Spring Creek Drive 
Whistler, BC V0N 1B1 
T: 604.962.8711 F: 604.932.0599 
 
24 Hour Crisis Line 
1.877.890.5711 or 604.892.5711 

SPECIAL INITIATIVES & 
PROJECTS 

 
 Drop-in Yoga by donation 

(Squamish & Whistler) 
 Women’s Support Group 
 Mom & Tot Group (Whistler 

only) 
 

 

 

Are you interested in 

Volunteering? Drop in to the Women’s Centre 

and pick up our Volunteer Package. 

We are always looking for volunteers! 

 

Type Subheading 
Squamish Women's C

C o n tn t@@@c t   u s  

www.hswc.ca 

 Drop-in Services 
Squamish & 

Whistler 

Helping women and children in the 
          Sea to Sky Corridor since 1981. 

 

  

  



 
Our Mission Statement 

To promote women’s equality and the 
empowerment of women and their children.  We 

work from a feminist* perspective.  By responding 
to and working for change, we honour the diversity 

of women’s lives and meet the evolving needs of 
the women and children throughout the Sea to Sky 

Corridor.  We know this work contributes to the 
well-being of our communities and society at large. 

 
*Women and men who believe in women’s rights and equality 

throughout society. 

Pearl’s Place Transition House – for women and children 
who are fleeing abuse/high conflict. Max. 30 day stay. 
Services include food & shelter. 
Pearl’s Safe Home – addresses the short term needs of 
women and children in the Northern Corridor who are 
fleeing abuse/high conflict. Up to a 10 day stay. 
Multicultural Outreach Services – for women who have 
language or cultural barriers. Individual and group support 
is available. 
Pearls Value & Vintage – our second hand store located 
at 38128 Cleveland Ave. All proceeds go towards Women’s 
Centre programming. Volunteers and donations are always 
welcome. 

Children, Youth and Family Counseling – individual 
and group counselling for children ages 3 – 18 and their 
families who have experienced abuse or conflict in their 
lives including separation and divorce. 
Youth Education – school based violence prevention 
initiative aims to provide education around the negative 
impacts of violence. Topics include: healthy 
relationships, boundaries, bullying, conflict resolution, 
where to get help. Presentations are for students in 
grades 6/7 and 10. 
Girls Groups & Summer Camps – girls programming is 
designed to enhance self-esteem and empower girls to 
make positive choices in their lives. 

Other Women’s Centre Programming 

If you are in crisis call 604.892.5711 
Toll free 1.877.890.5711 (24 hours a day) Drop-in Services – Squamish & Whistler 

The Drop in Centre is a comfortable place to drop in, chat and relax, 
find out what projects/initiative are happening and meet with others 
in a caring and non-judgmental environment. Play space for children 
available. 

Services include: 
 Crisis support 
 Referrals and Advocacy 
 Faxing, photocopying and printing 
 Computer access 
 Free Legal Clinic 
 Women’s and children’s clothing, toiletries and other 

items available. 











 

Type Brochure yp
Heading 

Funds generously donated by: 

Squamish Women's Centre 
38021 Third Avenue 
PO Box 2052 Squamish, BC V8B 0B4 
T: 604-892-5748 F: 604-892-5749 
 

Whistler Women's Centre 
1519 Spring Creek Drive 
Whistler, BC V0N 1B1 
T: 604-962-8711 F: 604-932-0599 
 
24 Hour Crisis Line 
1-877-890-5711 or 604-892-5711 

Possible signs of witnessing 
violence: 
Emotional problems such as frequent 
crying, guilt, anger, anxiety, sadness, 
confusion, depression, nightmares, 
fears, and/or phobias. 

Behavioral problems such as 
aggression, withdrawal, poor social 
skills, adjustment difficulties, poor 
problem solving skills, and/or acting 
out. 
Physical problems such as headaches, 
eating disorders, bedwetting, stomach 
aches, vomiting, nausea, and/or 
nervous tics. 
  

THE COUNSELLING PROGRAMS WORK TO 

PREVENT THE INTER-GENERATIONAL CYCLE 

OF VIOLENCE SO CHILDREN AND YOUTH 

CAN GROW UP AND BUILD HEALTHY 

RELATIONSHIPS FOR THEMSELVES. 

 

Type Subheading 

amish Women's Centr

C o n tn t@@@c t  u s  

www.hswc.ca 

Children, Youth 
and Family 
Programs  

 
Squamish, Whistler & Pemberton 

Helping women and children in the 
          Sea to Sky corridor since 1981. 

 

 

          

 

 



 
Our Mission Statement 

To promote women’s equality and the 
empowerment of women and their children.  We 

work from a feminist* perspective.  By responding 
to and working for change, we honour the diversity 

of women’s lives and meet the evolving needs of 
the women and children throughout the Sea to Sky 

Corridor.  We know this work contributes to the 
well-being of our communities and society at large. 

 
*Women and men who believe in women’s rights and equality 

throughout society. 

Youth Education Program - Educational presentations in 
schools that promote awareness and discussions around 
relationships. Topics include healthy/unhealthy 
relationships, bullying, violence in relationships, sexual 
exploitation, safety on-line, healthy communication, 
boundaries, where to get help and more. 

For more information on the Youth Education 
Programs and groups and/or camps call 604.892.5748 
and ask to speak with someone in the Children’s 
Programs.  

Girl Power Groups – 8 to 10 week groups for girls ages 
7 to 12. Groups focus on empowerment, building self-
esteem, healthy communications, body image, 
boundaries and much more.   

Girls Summer Camps - 5 day camps for girls ages 8 to 
12, camps focus on self-expression, community, nature, 
self-care, friendship and more.  

Other groups offered – Working Through Separation 
and Divorce (co-ed), Kindergarten Social Skills Group, 
Creative Expressions, Parent and Child Support Groups 
and more.

Other Children and Youth Programs 

 To help children define and protect 
their personal boundaries. 

 To help children understand that 
they are not alone and they are not 
at fault for traumatic events in their 
lives. 

 To help children/youth to recognize 
their strengths and increase their 
self-confidence. 

 To help children /youth to identify 
support networks. 

 To provide a safe environment for 
children to talk about their feelings 
and help teach healthy ways to 
express them. 

 To create an opportunity for 
children to deal with traumatic 
events in their lives. 

 To enhance self-esteem and safety 
awareness issues. 

 To promote effective problem 
solving and coping skills. 

If you are in crisis call 604.892.5711 
Toll free 1.877.890.5711 (24 hours a day) 

The Goals of the Counselling Program are: 











Appendix 3 _ WWS CPI 
 
First, please visit www.whistler.ca/monitoring to learn about the five areas of Whistler 2020’s Community 
Performance Indicators (CPI):  
1.Enriching Community Life 
2.Enhancing the Resort Experience 
3.Protecting the Environment 
4.Ensuring Economic Viability 
5.Partnering for Success 
 

Secondly, identify how your grant (or organization) may improve any CPIs described in the five areas listed above.  

PPART 2 2020 Analysis:  

How does the initiative help move Whistler toward success, as defined by the Whistler 2020 Vision, 
Priorities and Descriptions of Success?  

  
This grant addresses the CPI: Enriching Community Life  
  
Having a provincially certified Waldorf school in Whistler greatly enriches community life by providing 
quality programming and a choice in educational options for the residents of Whistler, allowing more 
families access to the education they desire within our community. Having different models of education 
in the resort community broadens learning opportunities for the community and opens doors for families 
from other communities to consider Whistler as a place to relocate. In 2017-18, five families moved to 
Whistler specifically to attend our school. We currently have an additional 21 inquiries for September 
2018 enrolment and 66% of these inquiries are from outside the Sea-to-Sky corridor.  
 
Supporting the Whistler Waldorf School Group Child Care Program helps ensure that the early learning 
needs of more children in our community are met. The availability of high-quality childcare strengthens 
local families and contributes to the creation of a strong social fabric in our community. 

 
 
This grant addresses the CPI: Ensuring Economic Viability 

 
Through the provision of this grant, WWS aims to increase enrolment in its Group Child Care Program. 
Across Canada and across the income spectrum, families are negatively impacted by the cost of child care 
and a lack of available childcare spaces. Inaccessible and unaffordable childcare keeps parents out of the 
workforce and prevents families from saving money and planning for the future. The presence of 
accessible childcare is shown to stimulate economic growth by increasing participation in the workforce 
and therefore spending and tax revenue.1   
 
In addition, WWS employs 36 faculty and staff, creating and maintaining reasonable, professional jobs 
that diversify our resort community’s economy through the support and ongoing development of a 
lifelong learning culture in Whistler.  
 
 
This grant addresses the CPI: Protecting the Environment  
   
WWS presents an integrated and holistic Early Childhood curriculum that fosters a deep connection to 
and understanding of the natural environment, our place within it, and our affects upon it. It is our goal to 



demonstrate to our students how they can be instrumental in understanding and acting upon locally 
significant environmental issues.    
 
We have always had a deep commitment to environmental responsibility and sustainability. We care 
about the materials that we use in our Group Child Care program, where they come from and who 
crafted them. We choose to use natural products (both furnishings and toys) that are long lasting, but 
also recyclable and 100% compostable at the end of their life-cycle. 
 
 

 
 

1. McInturff, Kate & Macdonald, David, “Time to Grow up” Canadian Centre for Policy Alternatives (2015). 
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•  
 

•  
 

 

•  

• 

•  

• 

1. 

2.  

3.  
 

4.  
 

5.  

HUMAN 
RESOURCES

IDEAS FOR ACTIONS:
• Secure funding towards increased 

staffing. 

• Improve and update the following HR 
systems:

• Job descriptions

• Onboarding

• Performance evaluations

• Expand our annual volunteer 
recognition/awards program

• Create feedback systems to track 
performance and satisfaction

• Update organizational staff and 
volunteer policies

 

 
 

 

•  

•  
 
 

•  

1.  
 

2.  

3.  
 

4.  

   
GOVERNANCE

IDEAS FOR ACTIONS:
• Review and identify the actions 

required to transition to the new BC 
Societies’ Act.

• Develop board skills 

• Update requisite risk management and 
financial management policies and 
procedures

• Develop key performance indicators to 
measure progress towards goals and 
desired outcomes

• Complete IT review and upgrade

• Utilize external members on 
subcommittees 

• Develop succession plan for staff and 
board leadership
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• 

• 

•  

•  

•  

1. 

2. 

3.  

4.  
 

FUND DEVELOPMENT AND 
MANAGEMENT

IDEAS FOR ACTIONS:
• Develop fund development strategy, 

including targeted list of potential 
funders.

• Develop a technology-based 
system, including a CRM system, to 
improve efficiency in operations and 
administration.

• Review viability of hiring a 
development fund manager.

 
 

 

•  

•  

•  

•  

•  

1.  

2.  
 

3.  

4.  
 

COMMUNITY AND PARTNER
ENGAGEMENT

IDEAS FOR ACTIONS:
• Create a Para sport working group 

to determine competitive pathways/
partnerships.

• Engage partner organizations to 
complete Sea to Sky disability sport 
needs audit

• Develop and implement a 
communications strategy, including 
target audiences, key messages and 
tactics (e.g. optimizing social media 
platforms, and resuming quarterly 
membership bulletins). 

• Develop a case to Vail Resorts that 
describes the value provided by 
Whistler Adaptive’s programs, and 
update Program Agreement.

• Record/collate measurable of social 
and economic impact for storytelling 
and sponsorship.

• Develop Memorandum Of 
Understanding with Special Olympics 
for cognitive streamed programming.
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2018 Community Enrichment Program Grant Application Form– Page 2 of 5

GENERAL INFORMATION
Name of Organization Requesting Grant:
(Please list parent/sponsor organzations in parenthesis) Whistler Mountain Ski Club

Society Registration Number: S-8101

Organization Mailing Address: 2028 Rob Boyd Way

Contact Name & Title: Mark Tilston - Executive Director

Organization Phone Number: 604-932-4644

Organization Email Address: marktilston@wmsc.info

Organization Purpose or Mandate:
(Please provide this answer in one sentence.) Alpine Ski racing & training

ORGANIZATION INFORMATION

How many years has the organization existed? 50

How many active members/participants does the 
organization have in the current year?

475

How many volunteers/executive/staff are required to 
administer the organization in the current year?

150 volunteers / 6 full-time staff / 27 part-time staff

Age range of participants in the organization: 10-20

Please list active website URLs and active social 
media accounts (Facebook, Twitter, Instagram, etc.)

www.wmsc.info

www.facebook.com/WhistlerMountainSkiClub
https://twitter.com/WMSC2010 

https://www.instagram.com/whistlermsc/

Can anyone join the organization or participate? 
If no, please specify the restrictions and/or 
requirements for membership/participation:

Yes, with sufficient level of skiing.

Does the organization have any outstanding debts or 
other means of funding from the RMOW? If yes, 
please state the amount and reason:

No debt.
$5000 Village Activation grant for Whistler Cup



2018 Community Enrichment Program Grant Application Form– Page 3 of 5

GRANT INFORMATION

1. Purpose of Grant
Explain in detail how the funding will be spent. Please refer to Council Policy A-37 at www.whistler.ca/cep
for funding criteria and eligibility. Please be as concise as possible using the space below.

Following the success of last years program, the purpose of the grant is to continue the in-house 
coach development and we are hoping to add two more days to have 4 days total. One day to focus 
on each of the following elements; environmental, Physical, Technical & Tactical.

Coach Development - We currently have 5 Full-time coaches and 26 part-time coaches through the 
season. Most of the part-time coaches are in full-time employment of education through the week 
and coaching all day Saturday / Sunday.

Due to the nature of ski coaching, there is very little time for formal 'in-house' coach training. We have 
been adding sessions to the end of the work days, however this compromises the time available for 
coaches to do review and planning sessions / meeting with athletes. Therefore, in order to ensure 
development to a professional level we would like to have a weekend of staff training prior to the 

season, and a coach who can dedicate two days per week throughout the season to ensure ongoing 
training with the coaches. Of these two days one would be to develop content, and one day for hands 
on coach development.

2. Is This a New Program or Activity? If yes, what are your targets and/or goals for this program/activity?

No. We started it last year and already there is a positive impact in getting all the coaches aligned 
and talking the same terminology with shared and agreed definitions.

3. Current Year Highlights and Community Benefits: Detail the specifics of activities and community 
benefits your organization provides.

The community benefits are the same this year from last year. Specifically 

that our organization provides ski training programs for skiers aged between 10-20 years old. Our mission is to 'Develop Champions in Life and in Sport'. The sport, combined 

with the programs, teach young people a tremendous amount about how to plan for success, to face challenges and look for solutions to personal challenges by using the team 

around them. Furthermore, we promote a healthy sporting lifestyle and the time commitment results in a great deal of time outside and partaking in sport at a time when young 

people have to many electronic and inside distractions. 

Many of these young athletes go on to succeed in business and sport and as a result act as great ambassadors for Whistler, for skiing, for sport and the values that we promote. 

Furthermore, our organization competes in local, provincial and national competitions around Canada, whilst also hosting the only International Children's ski race in North America 

which attracts over 400 competitors from over 20 countries. 

Current year highlights beyond athletic performances has been the integration of our youngest athletes with the Snowschool in order to create a more fluid and transparent 

pathway for athletes into and through the programme. It is really a first year in this, but it has been well received on both sides.

4. Existing Funding and Grant
Applications:

1. List the specific grants, funding and fundraising planned, approvedor
pending for the existing year, and

2. Please also list rejected or non-approved funding (and reasons).

BC Gaming Grant $28,000 approved and received 
Ski SWAP $45,000
Fundraising Events planned 2017/18 $40,000 
Private sponsorship $45,750

There are no rejected Applications



2018 Community Enrichment Program Grant Application Form– Page 4 of 5

GRANT INFORMATION (CONTINUED):

5. Grant Request Amounts and Please ensure numbers provided on this table coincide with the required financial documents you
Financial Breakdown: provide in your application. If not clear, please explain in the additional information field below.

Annual

Operating Budget

Grant 

Requested

Provide a brief description of the specific amount
requested.
(Ex: Products, services, staffing roles, advertising, etc.)

Salaries/contracts: 911,170 20000 Staffing for 20 days for 1 coach developer & 2 days for all coaches.

General operations: 1,448,855

One-time project / 
program:

Physical asset(s):

Rent (RMOW facilities):
N/A

Rent (other facilities):

Other: 106,743

Total $ 2,466,768 $ 0. 1 % (Grant request ÷ Annual budget amount)

Reminder: The grant amount requested cannot be more than 
50% of the annual operating budget of the organization.

6. Additional
Information:

Please list any additional information, details or explanations regarding your grant 
request you would like to be considered by Council.

The visible direct impact on the programmes from the investment in the coaches last year was 
significant, therefore coach development maintains a principle priority for us.
I grant received last year makes it possible as there are no other funding streams available for 
in-house training. The coaches are all maintaining their Professional development, however the 
number of days in the official coach development programme does not suffice, particularly for 
coaches who are only working part-time and therefore in order to keep improving the quality of 
coaching that we can offer to our local athletes we must develop coaches internally.

7. Attachments: Please indicate the attachments you are including with in your Grant Application Form:

Financial Statement (audited preferred) or Organization Budget (Required)

Proof (copy) of registered not-for-profit society status or registered charity status (Required)



WHISTLER 2020 ANALYSIS

Please list how your 
organization may 
improve Whistler 

2020’s Community 
Performance 
Indicators:

First, please visit www.whistler.ca/monitoring to learn about the five areas of Whistler 2020’s 
Community Performance Indicators (CPI):

1. Enriching Community Life
2. Enhancing the Resort Experience
3. Protecting the Environment
4. Ensuring Economic Viability
5. Partnering for Success

Secondly, identify how your grant (or organization) may improve any CPIs described in the 
five areas listed above.

Note: Each CPI listed above has numerous areas of measurement to choose from and all 
are listed with their existing statistical trend at www.whistler.ca/monitoring

Example: This grant addresses the CPI of “Enriching Community Life” because it improves personal health status, a
sense of belonging and increases resident volunteer rates. Specifically, this is because…

This grant addresses the CPI of "Enriching Community Life" because it offers both Learning Opportunities and improved 
personal health.
The learning opportunities are presented through both formal coaching education and certification and informal learning for 
coaches along with personal growth for coaches and athletes as a program is developed and recognized for the 
development of world class coaches it will both develop local young skiers and also attract would be coaches to bring a 
greater depth of knowledge to the sport.

The improved personal health will be met through heightened awareness of the importance of basic health and injury 
prevention using the ancillary benefits of nutrition and mental preparation combined with the social development through 
working together as a club, a team and a group of coaches for the collective good of each individual.
Furthermore the program creates a sense of belonging as it definitely builds the team culture, and as WMSC has identified 

to be better connected to the community we intend to expand our reach and in the future potentially work with coaches from 
the other sports within the Whistler community.

GRANT APPLICATION AUTHORIZATION:

Submitted by: Mark Tilston

Phone number: 604-698-8459

Email: marktilston@wmsc.info

Acknowledgement: I confirm that the information provided in this CEP Grant Application Form is true;

I confirm that a representative is required to present this grant request at a future Council Meeting;

I confirm that if any amount is granted that the the Grant Reporting Form is due by December 1 of 
this year;

I confirm that if any amount in this grant application is approved it will be used only for its intended 
purpose unless otherwise approved by Council.

Signature:

Funding decisions will be announced during a Regular Council Meeting in April 2018.
Please contact the Legislative Services department at corporate@whistler.ca if you require any assistance.

2018 Community Enrichment Program Grant Application Form – Page 5 of 5

Personal and third party information provided in this application form is collected under the authrotiy of Section 26(c) of the Freedom of Information
and Protection of Privacy Act. Should you have any questions regarding the collection, use and disclosure of this information please contact the 
Legislative and Privacy Coordinator at 604-935-8118 or at 4325 Blackcomb Way, Whistler.











































 

Whistler Skating Club 2018 CEP Application  

1. Purpose of Grant 

1) COACH CERTIFICATION:  

The Whistler Skating Club (WSC) operates under the National mandate of Skate Canada and the club 
must employ professional certified coaches to deliver all its programs. WSC would like funding to further 
coaching certification to ensure it has a coach with Competitive Provincial Coach Certification.  

CanSkate Certification cost $350 x 1 = $350 

Competitive Provincial Certification $300 x 3 (courses) = $900 

Total cost $1,250 

 

2) SKATER DEVELOPMENT IN THE AREA OF DANCE: 

We are fortunate to have a former Jr National Ice Dance competitor living in the corridor and available 
to coach at the WSC. The STARSkate program includes a dance component, which has been possible in 
Whistler through this male coach. WSC pays for his travel expenses to and from Whistler and we request 
funding to offset these costs.  

Travel expenses $350 x 10 Trips (through the skating season September to May)  

Total cost $3,500 

 

3) PROFESSIONAL DEVELOPMENT: 

This year the annual Skate Canada Coaching Conference “Ice Summit” is in Calgary. WSC would like their 
coaches to attend, as it is a great opportunity for them to connect with top coaches and participate in 
interactive workshops to learn the most up-to-date skills and strategies. We request funding to offset 
the registration and travel costs.  

Registration Fees $440 x 3 = $1,320 

Accommodation and Travel $400 x 3= $1,200 

 

 

 



Whistler Skating Club 2018 CEP Application  

1. Purpose of Grant - continued 

4) 2018 OLYMPIC SKATER & COACH WORKSHOP: 

The WSC would like to invite Larkyn Austman, a 2018 Winter Olympian from B.C. and her coach to 
Whistler to provide an inspirational and educational workshop to all of our skaters, coaches and parents. 
We ask for funding to cover their travel expenses. 

Travel expense and accommodation = $500 

 

5) EXECUTIVE DEVELOPMENT: 

The BC / YT Section of Skate Canada is the provincial governing body in BC and the AGM is held each 
May in Vancouver.  This meeting enables us to keep current with the ongoing legal, technical and 
governance issues in the sport. As our membership changes and grows, our board changes and grows 
with it, requiring orientation and training and this forum is the best local resource. 

Registration Fees $250 x 2 = $500 

 

6) STORAGE: 

WSC has secure storage in Pemberton, the most economical solution for storing skating costumes and 
props that are used in the skating show, and the funding will enable us to keep these invaluable club 
assets safe and available for future members. 

Storage rental fee $95/month x 12 = $1140 

 

7) SUPPLIES: 

The CanSkate program annually requires badges and ribbons to reward skaters as they progress through 
the basics of learning to skate. The program also requires other supplies and on-ice learning props. 

CanSkate badges and ribbons = $750 

CanSkate supplies = $500 

Total cost $1,250 

Grand Total (Items 1 to 7) $10,660 



Whistler Skating Club 2018 CEP Application  

3. Current Year Highlights and Community Benefits: 

Starry Night Holiday Show 2017 included performances from all the skaters in the club as well as the 
Whistler Children's Choir with the Whistler Singers. The show also included a special guest performance 
by Megan Yim, one of Canada's top female figure skaters who was able to have a presentation with the 
skaters before the show. Over 300 people attended and there was free public skating afterwards with 
Santa.   

This past summer, WSC offered a week-long skating camp which featured on and off-ice specialized 
workshops. A great way for locals & visitors to develop their skating skills and included the topics of 
injury prevention, goal setting, and nutrition.  

New this year was a well-attended Teen and Adult learn to skate program provided by WSC coaches at 
the Meadow Park Sport Centre.  

WSC is experiencing growth in the figure skating program and had its largest attendance at a 
competition this winter with 11 skaters attending the “Jingle Blades" competition in Vancouver. 

Several WSC skaters were cast as extras on the Disney film set in early January, a great opportunity to be 
on a movie set.  

WSC's head coach attended three provincial courses and the junior coach continued her coaching 
certification. 

WSC successfully introduced the new Skate Canada STAR 1-5 program benefiting all its members and 
continuing with the philosophy of "skating for life" and being active for life. 

 



































Lines deleted per Janet Hamer.

Real Estate Association of Whistler - planned for 2018
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